R T T B

PP * Tpees

.
Ly P

(ot
(P

o
FNI’EEEE
FEEE

—
.
—

(48

[

re

5 0=
=

-

- FEEE

\
MICROCOPY RESOLUTION TEST CHARY ]
K NATIONAL BUREAU OF STANDARDS
STANDARD REFERENCE MATERIAL 10108
(ANS a}\c YO TEST UHART No 2,
\‘\,__ -
[N ~
-
™~
-
. t
’
i -
. ]
ey o o - o I’y



f.'w

Bibliothéque nalionéle
du Canada

National Library
of Canada

i+
Canadian Theses Service

Ottawa, Canada I
K1AON4

\

CANADIAN THESES

NOTICE

The quality of this microfiche 1s heavily dependent upon the
quality of the onginal thésis submitied for micrafiming Every
etiort has been made to ensure the highest quality of reproduc-
tion possibie A

If pages are missing, contact the university which granted the
degree :

'

Some pagas may have indistinct print especially if the onginal
pages were typed with 2 poor typewriter riobon or if the univer-
sty sent us an nterior photocopy

Previously copyrighted matenals (journal articles, published
tests, etc ) are not himed . _

Reproduction n full o in part of this liim 1s governed by the
Canadian Copynght Act, RSC 1970, ¢ C-30

THIS DISSERTATION
HAS BEEN MICROFILMED
EXACTLY AS RECEIVED

HL- 389 B6/06) '

Services des théses canadiennes.

THESES CANADIENNES

AVIS

La qualité de cette microfiche dépend grandement de 1a qualité
de Ia thése soumise au microhimage Nous avons tout fait pour
assurer une qualité supénieure de reproduction

o

$'il manque des pages. veulliez communiquer avec Funiver:
sité qui a conférd le grade
[ .

ta quaié dmpression de certaines pages peul laisser &
désrrer, surtout st les pages originales ont é1é dactylographiées
4 l'aide d'un ruban usé ou & Fumversité nous a fait parvenir
une photocopie de quaié inféneure

Les documents qu! font déja I'objet d'un droit d'auteur (articles
de revueﬁamens publigs, elc ) ne sont pas microkimés

La reproduction, méme partielie, de ce microhim Lg\t soumise
4 la Lot canadienne sur fe droit d'auteur, SRC 1970, ¢ C-30

¢

LA THESE A ETE
MICROFILMEE TELLE QUE
NOUS L'AVONS RECUE

4




o T A TRV T e

_ WORKING CLASS POLITI%‘y RACISM AND SEXISM:
\ L7
THE MAKING OF A POLITICALLY DIVIDED WORKING CLASS IN VANCOUVER,
1900 - 1939 ‘ \ . ]
by
3

Gillian Laura Creese, M.A.

A thesis submitted to
The Faculty of Graduate Studies and Research
in partial fulfilment of
the requirements for fhe degree of

‘ Doctor of Philosophy

Department of Sociology and Anthropelogy .

Carleton University -
Ottawa, Ontario

June 16, 1986 ’

(© copyright t~d o

1986, Gillian Laura Creese ‘




Permission has been granted
to the National Library of
Canada to microfilm this
thesis and to lenda or sell
copies of the film,

The author
has reserved
publication rights, and
neither the thesi1s nor
extensive extracts from it
may be printed or otherwise
reproduced without his/her
written permission.

(copyright owner)
Nt her

I1SBN

L'autorisation a et®d accordée

a4 la Biblioth&gue nationale
du Canada de microfilmer
cette th&se et de préter  ou

de vendre des exemplaires du
film.

L'auteur (titulaire du droit
d'auteur) se réserve les
autres droits de publication;

nt la th&se ni ae longs
extraits de celle-c1 ne
doivent @&tre imprim8s ou

autrement reprodults sans son
autorisation ®&crite.

¢-315-33371-5

*.

Na-




\\..ﬂ““'

The undersiqned hereby recommend™to
The Faculty of Graduate Studies and Resedrch

" .Tacceptance of the thesis,

"

Working Class Politics, Racism and Sexiom: the
Making of a Politically Divided Working Cla<s 1n
Vancouver, 1900 - 1939

submitted by
Gillian Laura Creese, M.A.

in partial fu1f1]ment of the requirements

for the degree of Doctor of Philosophy

......... ///%A:é/
Chairmin,Department of Bociology

and Anthropology

T

o3 !

..................................

..................................

External Examiner

Carieton Univers%ty

July, 1986




Abstract

.This dissertation ' addresses the articulation of class,
ethnic, andi&pnder relations amoung the working class io Vancouver
during its formative period, between 1900 and the eve of the
Second World War im 1939. The héStorical development of a labour
market segregated by ethnicity and gender is traced, and the
" effect of labour market segregatipn, ethnic relations of white
domination, and patriarchal relations of male domination on the
political practices of the working class is assessed. It is shown
that the economic and political marginality of Asian and women
workers in British Columbia affected ;peit involvement in the
Vancouver labour movement. Although many A;ian and women workers
played an active role in labour struggles, both were in & much
weaker position than white male workers. Moreover, the practices
‘of the predominantly white male labour movement reinforced the
marginal position of Asian workers through exclusion, snd women
workers through the perpetuation of rtelations of dependence.
Political divisions within the labour movement reflected ihe
sslience of ethnicity and gender in defining workers' lives,
whilé ;t the same tiﬁe reproducing the subordination of Asians
and women within the labour market and throughout civil society.
Conditions facilitasing solidarity within the working class began
to develop duringithe severity of the ecoaomic deprels\on of the
1930s, when socialist politics were strengthened, and when Asian

AN
workers and women workers began to place their own issues on the

political agenda of the Vancouver labour movement,
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Chapter One

Introduction

’
It

This dissertation is a study of ethnic and gender /GZVisions
within working <class politigs, Most studies of working class
politics have toncentrated on the conflict between ‘capit‘l and
labdour to the exclusion of political counflicts occurring within
classes. Such stud?ea overlqok the heterogeneity of working class

experiences, the salience of other relations of inequality for

political developments, such as gender and ethnicity, and the’

contradictory effects of political action pursued by some workers
on the conditions facing other workers. In contrast, this study
focuses on the articulation of ethnicity and gender with class
relations in the structuration of & wmilitant yet politically

divided working class.

This study addresses the articulation of class, ethnicity, °

and gender within the working class in V;;couver during 1its
formative period, from the turn of the 20th century until the eve
of the Second World War. An ethnically and gender segregated
labour market had formed in British Cél&mbia by the turn of the
20th ceﬁtury. This study traces the parameters of & segregated
labour market and analyses 1its effects on the political
development of the Vancouver labour movement. The practices of
wvhite male and female, and Chinese and Japanese male workers are
examined.[1) Both ethnicity and gender were important

determinants of working class life in Vancouver. The material

realities of working class life included an ethnic hierarchy

between whites and Asians, and a gender hierarchy between wen and




I
women that, to a large extent, defined the conditious of work iﬁ!
wages and the nature of citizenship and political rights within
civil soclety. Ethnic and gender relations, therefore, had a

profound effect oo the development of 'the labour movement {n

Vancouver.
, \
1\ \
The history of labour organization in Britis\\po mbia has
received considerable attention from historians and soci;l

;kieutlsts largely as a result of 1ts more militant character im
comparison with the rest of the country. Research has focused on
th; nature of 'western- radicalism', concentrating on the
institutional history of white male workers to the virtual
exclusion of vigible minority workers and female workers in th;
province. The history of trade union m}litancy is, however,
intimately lipnked with ethnic comflicts ;ithin the working class
and man%ﬂ‘?t in 2 history of anti-Asian agitation within the
trade union wmovement. As white ;orkers began to collectively
organize in the workpl;ce and in political parties to f{mprove
their 1living and - working conditions, aunti-Asian agitation to
exclude Asian‘;mmigrants and ;rotect white workers from .heap
labour competition formed a major part of labour's strategy
against capitalist employment practices, in the province (see’
Bercuson, 1977; Loosmore, 1954; HcCormack; 1977; Pentland, 1979;
Phillips, 1967b; Roy, 1973, 1976, 1980b, 1981; Schwantes, 1979;
Ward, 1978, 1981;hl£d Uynne,’1978). In fact the conjuncture of a
radical, often socialis&, class consciousness expressed ‘through
the early trade union sovement and the vi;ulcnt racism embodied

in much of its labour strategy, 1is one of the more mnotable

features of British Columbia labour histod.

W,A S R - o, - - N T S - -
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There have been severkl attempts to explain the high levei of
anti-Asian agitatiot within the Brigish.Coiumbia labour m;vement.
The most common explamations focus either on economic relations

'
or on cultural differences and psychological factors, or
sometimes on their combination.

Paul Phillips has made the ;o;t concerted effort -to explain
the coexisteoce 6f_radi£;l class consciousness and racism within
the British Columbia labour movement. According to Phillips, the
primary reason for anti-Asian agitatien was labbur competition &

S -between high-wege white workers and low-wage Asiaﬁ workers. Lower
wafes, longer hours of work, and recruitment aa.sttikebreakers,
made Asiaﬁ workers ; 'consjderable threat to the standard of
living of white workers.-According to Phillips (1973:47), "the

e ,
threié. as seen by the workers, to femployment and safety

standards Poifd by the orientals, both weakened afid strengthened

the labour ﬁovement". It weakened the labpur movement dby dividing
the working class, but {t st;engthened the labour movement "in

its resolve to unite for political purposes to gain legisldtive
limitation of orienmtal immigration” (1973:47). Thus for Phillips,
. L - ‘

Y oq the economic threat posed.by a minoriiy of cheap workers actually
: ‘ Y U :
facilitated the development of class cénpciousness among those

vorkers who felt. threatened. The presence of cheap Asian labour
g art
"stimulated labour political organizatiom, militancy, and class

1

conflict” in the province (1967b:163). Phillips outlines the

contradictory effect of anti-Asian agitation, forming both a

"_I

5

~nob(11z1ui”kocui for white labour and an ethnically divisive

force at the same time. However, he fails to address why a

o . ﬁtrcciv-d threat should resylt in exclusive rather than 1nc1usive’\/1
» -




organization_?n an attempt to end labour competfition.

Like Phillips, Thomas Loosmore (1954) and Robert Wynne (1978)
als; explain anti-Asian activity within the white labour movement
in terms of economic competition. Loosmore argues that opposition
to cheap Agian labour was one of the few common elements found
among British Columbia labour organizations im the late 19th
century. Si;ilarly, Wynne stresses the unifying nature of white
u&rking class opposition to cheap -‘Asian labour 4in California,
Oregon, Washington and@ British Columbia. "The Chinese provided

‘the focal point around which the working men and some reformers

could gather io their figﬁt against big business and capital”

(Wynne, 1978:463). However, neither author questions why economic
competition should produce exclusive rather than inclusive labour
%racticgs.

Patricie Roy (1980b:161) has argu;d that anti-Asian agitation

was in fact "rooted in fear of Asian superiority'. Fear of the

economic competition of Asian workers was based on perceptions of

\
Asians as superior workers, superior 4in the sense that they

worked harder, for less, and yet appeared to thrive, Direct
competition for jobs may have been less important than the fear

of potential competition in the future. Farmers and small

businessmen, Roy (1976) argues, did not object to Asian labour so

4

long as the latter laboured for them; Kowever, when Asians began
»

to save enough to open small businesses and farms that might

compete with"vhitelbusinesses, then Asian competition became an

issue for this group as well. Roy (1976:244) argues that econodmic

1 .
L4

competition was not the only factor in racial hostility, fear for

the fiture of a "white"” British Columbia was an additional
Vo .

e




' underpinning of the anti-Asian movement. Rather than {ntegrate

these psychological motivations into her analysis, however, Roy
introduces t?em 88 * an ad hoc addition to an qtherwise economic
theory of rscial antagonism.

Carlos Schwantes also attempts to link the psychological with
an essefitially economic anslysis of labour racism. Schwantes
(1979:24-32) argues that 'Sinophobia...blatantly combined job

consciousness with class consciousness under the banner of white

solidarity” and that at times workers 'exhibited e class
éonsclou;ness based on race'. The racial nature of white working
class conacisusneaa was a rtesult of the labour policie; of
"tuthless entrepreneurs’ who used Asian workers to break strikes
A .
and to keep‘wages low. Schwantes also fails to explain why
cap}t&list labour practices should result in exclusive rather
than inclusive labour organization. Furthermore, Schwantes links
race and class econsciousnens in a descriptive rather thanm an
analytic fashion, thus limiting T™e explanatory .pover of his
argument.

David Bercusom {1977) and H. Clare Pentland (1979) '‘both
consider the way that different ethnic groups were inserted into
the econmomy in British Columbia. Bercuson argues that immigrsnts
who came from conditions that were worse than those experienced

in western Canada constituted a comservative element, whereas

those whose expectations were for a considerably better life than

. t
they found in Canada were frustrated and radicalized. According

to Bercuson, this resulted in a radical British white working

Glass alongside a ®ery conservative docile Asian labour force

that was easily recruited for strikebreaking and accepted lower




wages and poor working conditions without resistance. For
Bercuson, the difference in class consciousness accounts for the
racial*ﬂoﬁ%llct between - these two groups, In contrast,  the

reskarclt presented in this study challenges assumptions about the
it

.
P P

ex£;%t of Asian labour docility, and'auggests that white raciam
contributed to the difficulties of Asian labour organization.
Be;cuaon's theory fails to consider the relationship between
white and Asian workers and the effect that.t§e labour movement
had in reproducing relations of subordination ;ithin the working
class.

In contrast to Bercuson, Pentland conside;a the mix of
different ethnic groups in mitigéping or facilitating labour
unity, When "low-status immigrants'” constituted a small
percentage of the labour forcg, British and 'other northern
European ®orkers were more 2l\1ke1y to support "1nstituti6ns

N .
committed to general welfare, such as industrial unionism and
socialism' (1979:73). When there were larger num?ers of
low-sgatus immigrants, however, each ethnic group tended to
“retreat 4into their ethnic-status shell" and build exclusive
unions. Pentland argues that the situation {io British Columbia
conforms to tgé first case. '"The presence {n the west of a
minority of ,socially-untouchable Orientals onl; consolidated
other wdrkers the more" (1979:73). Pentland does not account ﬁbr
the fact that uniil the first World Haf support for industrial
unions and socialism in British Columbia also tended to be
excluaaonary, and that the 'socially-untouchable Orientals' were
not recruited into the labour movement. Thus Pentland does not

*

provide an efplanation for the coexistence of a radically clpass

]
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-coulcious‘und explicitly racist labour movement in the western

érovince. |
‘ ‘ A. Ross ¥McCormack (1977) also cousiders ethnic-cultural
differences and economic competition as the source of racism _iﬁ
the British Columbis labour movement. Racism was essentially a
product of cheap labour competiti, in a context where the cheap
. labour group '"remained unassimilated and, therefore, impossible
to organize" (1977:10). McCormack's assertion that Asians were
imybssib;e to organize reflects the general argument of white
workers at the -time, but it. is nonetheless a questionable
assumption. The white labour movement did not try to ofglnize
Asian worgerh-in the period before the First World War and vyet,
as we shall see, Asian workers did engai; io sfrikes and labour
organization. -Thus McCormack Teiterates the que;tionable

nuuum%fion that the labour movement had no alternative other than

-

to exclude Asians because to include them was impossible.

In contrast to all of the authors cited above, W. Peter Ward
does nof_'conaider ';conomic competition between labour‘z;pupa a
central ‘feature of " trade union anti-Asian activicy, Ward
;dvocutes ‘a - purely psyéhologlcal explanstion. for antisAaian
racism in British Columbia, and sees no diff;rence between iés
expfonsion within ghe wérking class or in any other class in the

province. For Ward, racism is quite simply not a class issue.

He nfites:‘

For the most part those who have previously studied the Auiaé.
question in British Columbia have assumed, if not concluded,
that anti-Orientalism was grounded in economic tensions

s . created by the availadbility of cheap Asian ladour in a
maturing industrial capitalist economy. My argument, on the
cont{fry, holds that racism in British Columbia was




-

-l

.

fundamentally a problem in the social psychology of race
relations. To me, economic strains, while in many instances
important sources of racial conflict and prejudice,
ultimately were subordinate to psychological tensions as the
central locus of racial animosity (1978:ix).

Ward argues that the acceptance of stereotypes about the
"Chinese character’' were at the root of the anti-Asian movement .
He never cousiders, however, the historical development of those
stgteotypcs! the conditions wunder ;hich }hey affect social
practices, or the class location of racial conflict. As we shall
see, immigration policy';aa a class divided political 4{ssue in
British Columbia. While employers of labour Jlobbied for
increasing Asian immigration until the First World War, organized
labour 'began agitating for the exclusion of Asians inxghe 1880s.
In Ward's desire to reject the ‘tole of economic comnflict imn
anti-Asian racism he goes on to reject the importance of class in
provincial politics as & whole. "Class boundaries were at bdest
secondary divisions in provincial society”; tﬁe major cleavages
“in the social structure in British Columbia were those based on
race (1981:590). In fact Ward (1978:22) goes so far as to suggest
that class radicalism was really an igsue of race: "at the bottom

of west coast radicalism lay the frustrated viajor of s 'white'’
British Columbia".

We should not minimize the extent to which race formed a
major social division within British Columbise. It is mistaken,
however, to conclude ¢that class is therefore secondary |in
importance. To attribute class conflict to racial antagonism is
to ignore the central conflfﬁt between the interests of capital

and labour  and its exptﬁylion within labour politics in British

Columbia and elsewhere. It is important ¢to recognize, however,

¢



that because {thnicity was s major social division within British
Columblia 'Fh' nature of the class struggle was shaped by
hierarchical relations ;f white domination and Asian
subordination. What-underlies Ward's assertion of the primacy of
race is an esaentif?iy idealist analysis that makes no attempt to
root racist stereotypes in an historical and social contﬁrt where
they have meaning and effect. For this reason Ward's nnniyais of
racial counflict in British Cglumbia provides little insight into
the anti-Asian movement since he denjes that the working class

context of this mov;mcnt had any significance whatasoever.{2)]

A flaw withino . all labour history in British Columbia has
been the juxtaposition of <class comscious yet racist white
workers slongside ethnically conscious yet politically passive
Asian workers. Due to the emphasis on labour institutioua‘ and
political parties, however, the role of Asian workers within the

labour movement has been ignored. Asian workers fell outside of

these institutions befo:e the Second World War. Thus we have been
left with lft&le more than impressions that the major role Asian
w;rkerl played 1in the Ilubour movement was to act as strike-
breakers and cheap labour competition. As we shall see, however,
‘assumptions adout Asian labour docility have bcﬁn exaggerated,
Asian workers faced considerable impediments to successful labour

orgunitation, not the least of which were thea anti-Asian

activities of the organized white trade union movement.

Nevertheless, Chinese, Japanese and East Indian workers did.

organigze their own trade unions and took part in strikes which

(3

increased in frequency after the First World War and durimg the

depression of the 1930s.

¥

‘Y*
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The following study will show that Pacism was not simply a
product of labour competition in an ethnically segregated labour
market. Anti-Asian excldaion within the white labour movement
occurred in the countext of the subordinate political status of
cheaper Asian workers within civil society, with Asians denied
political rights and citizen or settler immigration status. The
marginal politicel status of Asian workers made the pousibili;{if

of successful labour militancy muqﬁ less likely for Asian workers

than for white workers, and legitimated white workers' exclusion
of a group already defined as inferior by the state. HMoreover,

the practices of the white labour movement contributed to the

economic and political margivalization of Asian workers, and to

their relative docility within the workplace, by strengthening

-

impediments to Asian labour organization. As we s 1 see, Asian

rkers were most militant during periods when socia t poliéico
rived in Vancouver and white workers adopted incl
than exclusive strategies toward Asian workers.
Labour histories of British Columbia have centred
‘radical’ history of the formally organized labour movement.
has resulted 4in the absence of both Asian workers and wom
workers from the official histories of workers' struggles. A
survey of tbe major sources on the labour movement in the
province demonstrates a complete lack of reference to women
workers, to their conditions of work, or to their involvemeant {n
the labour movement (see Phillips, 1967b; McCorwack, 1977, Robinm,
1968, and Schwantes, 1975). Women workers in British Columbia,

as elsevhere, have been ignored by researchers. British Columbia

labour history is flawed not only by its failure to record the
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history of women's work, their ipvolvement 1in trade unions,
strik®, and otg;r labour politics, but also by its failure to
consider the {impact of trade union strategies on the lives of
f‘nalo workers. As this study will demonstrate, the labour

movement was often explicitly sexist ip {ts practices, and {ts

¥ .

white male mewbership have helped to entrench the subordination
of women in the labour market and in t‘e houe.

The role of women in the B;ttish Columbia labour movement has
recently attracted sttention from some feminist researchers. The
history of female workers remains largely undocumented, but three
recent articles have challenged a;sunptionn that women were not

active within labour politics (see Bannerman, Chopik and

Zurbr%&g, 1984; Campbell, 1980, and Roaentha}, 1979). In
addition, for the first time the role of Asian women in the
labour market has been considered (see Adilman, 1984). For the
most part, however, the ethnié bias found in traditional labour
history is rcflocfed in the 'hiatory of female wo:ker;, and
consideration of female involvement in labour politics has been
restricted to the activities of wh(i:'womeq.

Rosenthal (1979) éhallenées th sumption that women were

'unorganizable! and documents a broad range of trade unions, and
a more limited number of strikes, in which women played an active
role in Vancouver before the First World War. As Rosenthal has
argued:
When the nature of women's work and of their lives at this
period in time [{1900-1915) is looked at, it is not
justifiable to assume simply that their own psychology was to

blame...The objective difficulties surrounding unionization
must have been enormous for them (1979: 54).

A
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Women were often physically i{solated from each other in the

workplace, working as domestics, as piece workers at home, and in
small shops and offices, They lacked places to meet or access to
media, and their long hours Jf work, followed by more hours of
work in the home, probably left them mentally and physically
exhausted (Rosenthal, 1979: 54-55). Furthermore, women's
political activities were hampered by their impermanence in the
labour force, their domestic responsibilities, and by attitudes
which established 'respectable’' women's behaviour and maintained
labour politics as a male preserve (see also Frager, 1983). In
spite of these difficulties, however, women formed their own
unions, took part in other wunions, waged strikes, aund were
generagly much more active in labour politics in Vancouver than
has generally been assumed. The extent of women's labour

militancy suggests, according to Rosenthal (1979:41), "either a

. large degree of class-comsciousness, or a large degree of

desperation, or both'". Rosenthal does not consider the role that
7

male trade unionists played in spbofdinating women within the
labour movement and within the labour market, but the myth that
women did not organize, or were unorganizable, is challenged by
her research on working women in British Columbia.

Marie Campbell (1980) has concentrated on the sexist
practices of male trade unionists as an explanmation for women's
lesser invglvement in labour politics 1in British Columbia.
Campbell sets out to show:

++.how sexism featured in the relations set up and enforced

by union practices, and beyond that, how unions used sexist

practices as a means, along with racist practices, of
differentiating among sompetitors for privileged positions in
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the labour f;;ce {1980: 167).
Male trade unions often excluded women from wunions, protected
male jobs, entrenched male-female wage .differences io unions
where women were included, defined union objectives around male
interests, maintained control over labour knowledge through
control of labour media and the definition of issues, turned to
middle class women's reform groups when issues regarding women
did emerge (for example on issues of minimum--wage legislation and
child care provisions), and generxally "ex?iuded informed
participation by women and maintained policy dominated by men"
(Campbell, 1980: 1735. Campbell argues that sexist practices in
the labour movement were a method of alleviating“%he threat that
cheap female labour posed to higher paid male jobs, Sexist labour
practices maintained a sex-segregated labour force, while at the
same time providing capital with a pool of cheap labour (1980:
183). Cam?bell'u work is an important comtribution to British

Columbia labour history, providing a deacriptioﬁ of sexist labour

.practices and some consideration of its effect on the continued

subordination of female workers. 1lts explanatory power {s
limited, however, aince there is no consideration of why sexist
practices, rather than inclusive labour practices, shbuld result

from cheap labour competition, nor any evaluastion -of whether
women were, given a sex-segregated labour market, actually in

competition with men for jobs. As we shall see, competition from

‘cheap female labour was less important for sexist labour

practices than were patriarchal relations that defined women as
maie jspcndcntc. In contrast to the preoccupation with the threat

. . .
of cheap Asian labour, only under certain conditions did the
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white maleglabour movement consider men's jobs to be threatened

by cheap female labour.

Josie Bannerman, Kathy Chopik and Ann Zurbrigg (1984) have

attempted to analyse the history of the struggle for equal pay
\

for women "in British Columbia ‘with reference to a theory of
patriarchy in which men have imstitutionalized access to power
and women do not. Bannerman, Chopik and Zurbrigg argue that the
role of the trade unions in the, equal pay struggle has Dbeen
contradictory:

On the one hand they have supported equal pay for equal work

as a means of removing women from competition with men, but,

at the same time, they have kept the issue alive by including

it {o formal settlements of principles and by publicizing the

less than living wages which most women paid workers ejkned
(1984: 298).

According to these authors, the trade union movement adopted
equal pay principles as a means of excluding women from labour

competition with men because patriarchal attitudes about women

predominated in the male-dominated labour movement. Women were
considered dependenia of husbands and fathers, working for
supplementary wages. Furthermore, women's labéur was coqsidercd
to be worth.}esa than men's, 8o equal pay was expected to result
ic the employment of men rather than women. Bannerman, Chopik
and Zurbrigg argue that conflicts between the interests of male
and female workers were always resolved in the interests of nmen
due to the relative absence of women from the labour movement,
Evidence presented in this study suggests, in contrast, that the
British Columbia labour movement typically did not support equal

pay for women. When equal pay was endorsed during the two world

wars, it was an attempt to maintain high male wages wvhen the war
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ended and men returned to their traditional jobs. Bannerman,
Chopik and Zurbrigg do not adequately consider the relationship
between patriarchal relations within the home, a sex-segregated
labour market, and sexist ligour practices. But although the
theoretical framework is weak, the linkage between trade unien
practices aund patriarchal relations provides aun important
starting point for the study of female uogkerl.

In the following study it will be argued that sexism within
the labour movement was not simply a product of wage
dyfferentials in a gender segregated labour market. Labour
’Ctrltegicu in Vancouver were rooted both in the realities of the
existing family-household system, with a male breadwinner and a
dependent female domestic labourer, and in ean iéeology that
posited this structure as desirable and the domesticity of women
as appropriate for their sex. At the same time, economic
realities forced many single and married working class women into
wage labour. Because of their dependence within the family, women
were economically and politically marginal ;orkera, a condition
that adversly affected their 1nvoivenent in labour ?olitica. As
we ah.ll- see, male strategies within the labour movement were
linked to the pursuit of a male 'family wage' with the h;pe that
this would pécclude the necessity of women entering wage labour.

These strategies reinforced the dependence/subordination of women
i® the labdbour matrket, further hindered their ability to engage in
lnbour. politics and, at the same time, entreuchcd. thefr
dependence within .the family by maintaining low wages and few job
opportunities for women.

Labour research in British Columbia has {gnored working women
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and non-white workers and assumed that the interests of white

male trade unionists were identical to the 4interests of the

working class.’ The contradictions involved in labour strategies

have been ignored. Yet labour strategies that sought to advance

the interests of organized men often proved detrimentsl to female
workers, or advanced the interests of white workers while

penalizing Asian workers. If we are fo redress the ethnic and
' J

gender biases within working class studies we must do more than
document the existence and participation of women and Asian
workers in the labour movement, we must reconsidir the way that
the working class is 'made' in a politically divided form,

To uncover the heterogenefity of working class practices that

cap, at the same time, be <class conscious and racist and/or

sexist, 1{t isg jecessary to consider the heterogeneity of working

L3
class experigﬁ&;s. Workers are not all white men; women and Aslan

workers ﬁBCEQwﬂﬁndccontinQe to face, experiences in the workplace
and in civil society different from those of white male workers.

1
Thus the pereeivsd 'interests’ of white workers, Aﬁ@hn workers,

'
-

e g
male and femajlw workers, are not necessarily the sase, and may in
fact be contradictory. Moreover the resources that di¥féfrent

groﬁps of woTkers can draw on in the struggle for better wages

1

and working conditions varies, with the result that white men

have historically heen in s stronger position to assert their

-
-~

interests than women or Asian workers. As we shall see, the
relations between the practices of white men, Asians, and women

workers could either reinforce the subordination of the more

marginal werkers or challenge racism and sexism through unified
WL e
working clt:é'?tq¢SQCes.
e ™

‘5.:
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This dissertation analyses the pdiitical practices of white

male and femsale, and Chinese and Jspavnese male workers, {in the
. "

Vancouver area before the Second World War, White and Asian men

-

/;qd women, played different roles within the Vancouver labour
~ \,

Y

movement, Each faced different conditions in the labour market;“
in civi] society, and varying political and economic rescurces
that could bg¢ mwmarshalled in labour conflicts. None of these
workers were comﬁietely absent from labour politics, but white
men dominated the labour movement throughout the period under
sfﬁﬂy. The ltratcgles of the'dominaut white male labour movement
tg;:rd women and Asian workers, the répefcuasions of labour
practices on the subordination of those workers, and the
participation of women and Asjian .workers in Vancouver labour
politics, are nddresa{d in the folloving analysis of the 'making'
of a politically divided working class s Vancouver. ’

In ’the next chapter I‘oufline-the theoretical concepts that

[

will be used to analyse the 'making' of an ethunically and gender

'
> ']

. segregated working class 1n»Vancdﬂver. These include the social

history tradition of the 'makiﬁg! of classes, icontributions to
theorizing the relationship between class and ethnicity, and
contributions to theorizing the relationship between class and
gender in capital%st societies. A fuller an;lygap of working

class politics in British Columbia requires an underétanding of
*

the historical articulation of patriarchal and ethnic hierarchies

of subordinatfoh with class relations in Canada. In the third

§ : '

¢hapter I outline the method used to analyse contradictory
-

practices within the Vancouver working class and explore the

‘making' of a politically divided working class.

-—
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Chapter ‘r traces the paragpeters of, an ethnically

segregated labour ‘m&!ket in British Columbia. The constitution
of Asian workers as cheap labour and white workers as dear labour
in British Columbia, 1is explained 1in terms of the history of
British colonjalism and uneven capitalist development, an
emphasizes the role of the Canadian state in according Aslans an
inferior status within civil society. Chapter five documents the
history of the anti-Asiap movement within the white working class
and the history of labour militanc; among Asian workers. The
telationship between white labour racism, Asian lsibdr militancy,,
and the rise of more unified u;rking class -practices during the
depression of the 1930s iz analysed. It is argued that there was
a dialectical - relationship between white .labour racism and
relative Asian labour docility, and between socialist ideologies,
inclusive working class practices, and Asian labour militancy in_

&
Vancouver.

Chapter s8ix traces the patamet;?s of a gender segregated
labour market in British Columbia, and analyees the links between
women's dependence within the family and their role as cheap wage
labourers. Chapter‘seven dgcuments the patteéern of male labour
strategies toward female workers 1in Vancouver, the history of
liiour militancy. among working women, and the relationship
between male labour practices and women's labour politics,
Lagour strategies toward female work;}s centered on protective
legislation, tﬁ; institution of a male ‘family uag%', and fepale
oréanization as an adjunct to male labour strategies. It i»

argued that there was a dialectical relationship between sexist

practices within the male labour movement, the relative docility
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of women in labour politics, and their continued dependence/
subordination to men in the family-household system. Recognition
of women as equeal workers and citizens, rather than as dependents
of men, was a prerequisit; to breaking the cycle of sexism and
cheap female labour. This had barely bdbegun to oeccur, hggever,
befdi®e the Second World War.

Finally, chapter eight draws some general conclusfons about
the articulation of class, ethnfcity and gender in Vancouver
labour politics. It s argueéfthat ethnic and gender divisions
io the labour movement were products of the structures of

. -
inequality that defined workers lives, White male workers, white
f;;ale workers, and Asian male and female workers were treated
differently in the labour market and in civilrsociety. The
practices of the labour movement generally reproduced the-greater
subordination of women and Asians within the working class. The
definition of Asians as 'non-settlers' by the Canuéi;n state,
legitimated white workers' exclusion of a group of 'foreigners'
already defined as inferior within civi} society( The stucture of
the family, with women as primary domestic labourers dependent on
male breadw{nners, generated strategies to maintain women's
proper sphere and provide an adequaée ‘family wdge' for male
workers. Soc{alist politics facilitated imclusive practices that
helped to break down ethnic 31;1810351'1n the working class.
Socialists d{d not duestiou the assumption that domesticity ~was
women's népmoprfute ;ole, however, s0 female workers were not
treated more équitably during upsurges of socialist politics.

The centrality of patriarchal relations within the labour

movement was challenged, however, as women began to place demands

—




for female equality on the political agenda.
(

This study demoumstrates the importance of theorizing ethnic
and gender relations as conatitutive elements of class foréqtion
in Canada. The contrasdictions and conflicis generated by ethnic
and gender relations within the working 'class are essential
elements of Eﬁe structuratioh of classes. In Vamcouver before the
Second World War, the heterogepeity of working class experiences
resulted in the 'making' of a politically divided working class.
Political .divisions within the labour movement reflected the
salience of ethnicity.and gender in defining workers' lives,
while at the irme time reproducing the sébordination of Asians
and women wiwshin the labour market and in civil society. The
" economic and political marginmality of Asian and women workers in
British Columbia affected their involvement 1in the Vancouver
la?our movement. Both Asian and women workers participated in
labour politics from a position of weakness vis-a-vis white male
workers. A0< the same time, the practiéeq of the predominantly
white male labour movement reinforced the marginal position of
Asian workers through exclusion, and women workers through the
perpetuation of relations of dependence on men. Conditions
facilita;ing'uolidarity within the working‘ciass began -to develop
during the»ﬁ‘yerity of the economic depression of the 1930s, when
socialist pélitics vere strengthened, and when Asian workers and
women workers began to place their own issues on the political

agenda of the Vancouver labour movement,
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Chapter Two

Yoo, ' P
‘bThe Articulation of Class, Ethnicity, and Gender:
Theoreticdal Approaches

The makig&rof a uorking class

A tradition of scholarly and poiiticaliy eﬁgnged ;nquiry into
working class organizations and politics spans the history of
industrial capitalism. The vast majority of this work, whether
written by academics or porl‘ftical activists, has ''tended to
identify the 'working class' with 'the labour movement', or even
with a specific organization; party and ideology" (see Hobsbawm,
19743:372). The emphasis has been less on the workiag class than
on specific forms of workingi‘class political and trade union
activities, ipe;ial events that do anot emboéy }ﬁg day to day

realities .of the working class. As Hobsbawm (1974) has argued,

N
by .

this has led to‘the isolation of labour history from the generai.

history of societies.

Since the Second World War, however, a new form of woriiné
class history has emerged that has fttempttd to overcome th?
orgnhizntionnl and economistic orientation of labour history.

Alternately referred to as new labour history, social history or

culturalist history, jt represents an attempt to reinsert wérkers

into their social context and examine a broader range of working

class practices arising from the many facets of workers' Live€. 

The theme of new labour hiséory is that "the properl study; of
labor history ought to Dbe the worker, and’ not only his
institutions” (see Brody, 1979:111).

The major contribution of the 'new’ history has been to
redefine 'labour history' as 'working class history'. Thus,

L4

r
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‘labour history ceases to be aiiply a category of political
economy, a problem of industrial relations, a canon of
saintly working class leaders, a chronicle of union locals or

a chronology of militant strike actions. Iunstead it becomes

part of the history of society. Workers are no longer aesn as

isolated figures engaged ouly in trade unions, strikes, and
radical politics; instead they are studied in a totality that
includes their cultural bnckgrounda and social relations, as
well as their institutional membetrship and economic and

political behaviour (Kealey and Warriam, 1976:7-8).

Social history is concerned with the way that classes are
‘made' by the workers themselves and rejects the assumption that
classes and class struggle are simply the product of economic
forces. Although few labour historians would use sociological
language, the subject of enquiry is the dialectical relstionship
between structure and agency, the interplay between social
relations that produce the working class and.'ghe soclal relations
that the workers produce and reprodyce. In essence then, social
history is the study of the struéturation of classes (see

- 4
Giddens, 1979).[3] -

Working class culture plays a_central role in the new labour
history. Alternately defined by Raymond Williams as "a whole way
of 1life" (see Williams, l958),iand by E.P. &hompson as 8 "way of
struggle'" (sée Kaye, 1983:187), working class culture -is the

medium of adaptation to and struggle against changing conditions

in the work place, the political realm, and in civil"™ kociéty.[&]

Cultural practices are understood not. as specifically ideological
v
phenomgna, but as social practices that constitute part of the

materidl relations of social production and reproduction (see
Williams, 1979:139). Working class_5 culture includes the

instiuutioﬁs, organizations, social practices, and ideas and

values that produce and are reproduced through working class






